
Human Resources Policy 

 

The Company has a “Human Resources and Training Policy” and “Personnel Succession Policy,” 

approved by the Company decision no. 2015/421 of July 20, 2015. In addition, related practices of 

Doğuş Group are followed. The Company has a Personnel Indemnification Policy, approved during 

the Board meeting no. 2014/400 of December 30, 2014. Related policies are updated when required. 

Although the Company has a limited number of employees due to its definite field of activity; 

Recruiting the candidate with qualifications and training necessary for the field forms the basis of the 

recruitment process. 

The Company shows the utmost care to motivate and maintain the loyalty of the employees. 

Training planning is carried out by researching training opportunities to develop the knowledge and 

skills of the employees. The Company creates required environment for training and self-

development, treats all employees equally in terms of training and promotions, and ensures the 

participation of the employees in training programs to improve their knowledge, skills and abilities. 

The Company provides all employees their rights in a fair manner, and places importance on training 

programs to improve their knowledge, and skills. 

The careers of the employees are planned and developed in line with the needs of the organization. 

The Company provides the employees their rights in a fair manner. The Company employs fair 

remuneration and rewarding policies. 

The Company monitors, evaluates and honors the employee’s performances. Promotions of the 

employees are supported. Criticism is carried out with respect to personal rights. 

The working environment is safe, comfortable, has state-of-the-art technological infrastructure, and 

is designed to ensure the highest efficiency. 

The employees are notified on the Company’s financial state, salary, career, training, health, and 

other matters that may concern them. 

Our employees are protected from risks by health and life insurance. 

The Company does not discriminate between the employees depending on their race, religion, 

language, and sex, and treats everyone equally. No criticism or complaints were received by the 

Company’s management or Committees of the Board of Director on this matter in 2015. 

The employees of the Company are not registered to a labor union due to their number, and thus the 

Company does not have any collective labor agreements. Right of association of employers is not 

restricted, provided that prior permission is obtained. 

The Company carries out succession planning to determine the reassigned managers if a malfunction 

of administration is anticipated in the Company’s management. 



The Corporate Governance Committee carries out the duty of Remuneration Committee, acts 

sensibly when submits proposals for increasing the wages to the Board of Director, reviews the 

industry averages and Doğuş Group wage increase ratios, and takes into consideration situations 

such as reassignments and promotions. 

 The Company has a personnel succession policy. 


